
2.3 Social
Innovation Lab

ETHICS, FINANCE &
DIGITAL
EMPOWERMENT

Project Number: 2024-2-PL01-KA220-YOU-000286516

Funded by the European Union. Views and opinions expressed are however
those of the author(s) only and do not necessarily reflect those of the
European Union or the European Education and Culture Executive Agency
(EACEA). Neither the European Union nor EACEA can be held responsible for
them.



SOCIAL HUB MINDSET: BUILD, TEST, LEARN



Read full article

Social business card 
The article highlights two barriers young
jobseekers increasingly face: “ghost jobs”
(postings with no real hiring intent) and the
growing use of AI-driven screening in
recruitment. Drawing on youth workshop
insights, it shows how repeated silence after
applications fuels frustration, explains why
companies (and scammers) publish such ads,
and outlines how automated filters can
unfairly exclude candidates and reinforce bias
(including a well-known Amazon case). It also
links these risks to the wider policy context,
including the EU AI Act and the need for
greater transparency in hiring.

https://www.zieloneslaskie.pl/8497/


Play in the game

Quiz: Is this a ghost job signal?
It’s an interactive, game-like quiz where the user reviews short snippets from job ads and decides whether
each one is a potential ghost job warning sign (red flag) or neutral. The questions appear one at a time (e.g.,
“the ad is refreshed every few days with no content changes”), the user selects one of two options, navigates
with “Next question,” and can check their results at the end using “Check answers.”

https://antoni09-social-hub.static.hf.space/index.html


Game: What is wrong in this ad?

It’s an interactive, case-study style game where the user is
shown a full sample job advertisement (role, company,
posting date, location/work mode, contract type, description).
Their task is to spot and mark suspicious elements in the offer
(e.g., missing salary range, vague responsibilities, unclear
conditions, “hiring immediately” pressure language). After
highlighting the red flags, the user must decide what to do
next—for example apply, ask for clarifications, verify the
company/offer, or skip/report it. The activity is split into several
cards so learners can compare different examples and
practice recognizing warning signs.

Play in the game

https://antoni09-social-hub.static.hf.space/index.html


Report a ghost job
This “Ghost Job Hub” section isn’t meant to build a formal database of listings, but to collect real-life
examples of suspicious job ads so other learners can see what ghost jobs (and other scams) look like in
practice. At the same time, submitting an ad is a hands-on exercise with real material: the user reviews an
actual offer, flags specific warning signs (e.g., no verifiable company details, urgency pressure, suspicious
application links, requests for sensitive data), and by doing so strengthens their ability to assess job ads and
spot ghost-job patterns or fraud more quickly in future applications.

Play in the game

https://antoni09-social-hub.static.hf.space/index.html
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